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CHIPPEWA LOCAL SCHOOL DISTRICT

Board of Education Regular Meeting
Chippewa Jr/Sr High School Auditorium
Monday, March 10, 2025
6:00 p.m.

MEETING MINUTES
OPENING

A. Call to Order :: Moment of Silence :: Pledge of Allegiance
B. Present: Mr. DeAngelis, Mrs. Fenn, Mr. Golub, Mr. Mertic, Mr. Schafrath

RESOLUTION 024-25
C. Upon consideration to approve the minutes from the February 10, 2025 Regular Meeting.

Motion to approve by Fenn and 2™ by Schafrath
Roll Call: DeAngelis yes, Fenn yes, Golub yes, Mertic yes, Schafrath yes CARRIED

STUDENT RECOGNITION/STAFF RECOGNITION/INTRODUCTION OF GUESTS
A. Needle Mover: Jeff Hetsch

B. Linda Fenn: 10-Year Award presented by Reno Contipelli, OSBA

C. Students of the Month

CIS Hazel Harvey

Grade 3: Emma Copen and Andrew Ashcraft Kindergarten: Lexa Stover and Fletcher Warner
Grade 4: Havanna Vega and Colton Brod Grade 1: Carissa Ferrier and Alexis Dzhaun
Grade 5: Maliyah Gruver and Leelend Ervin Grade 2: Gavin Darnell and Charlotte Pond

Grade 6: Ali Bennett and Ethan Vesner

PUBLIC PARTICIPATION — NONE

NEW BUSINESS

RESOLUTION 025-25

A. Upon consideration to approve the agreement between Chippewa Local School District Board of
Education, Educational Service Center of Northeast Ohic and Ryan H. Pendleton for Interim Treasurer of
Record Services.
AN AGREEMENT by and between the BOARD OF EDUCATION OF THE CHIPPEWA LOCAL SCHOOL
DISTRICT {“BOARD"}, the EDUCATIONAL SERVICE CENTER OF NORTHEAST OHIO (“ESC”) and RYANH.
PENDLETON (“PENDLETON"), collectively the “Parties”.
WHEREAS, the BOARD must employ a Treasurer/CFQ as prescribed by Revised Code Section 3313.22;

WHEREAS, due to the vacancy of the current Treasurer, the BOARD desires to utilize Interim Treasurer of
Record services through the ESC;



WHEREAS, the ESC provides support operations and services to Ohio school districts through its Shared
Services Alliance (“SSA”) program, including the assignment of licensed personnel on a temporary basis;

WHEREAS, the ESC has agreed to assign PENDLETON as Interim Treasurer of Record to the BOARD during
the pendency of the BOARD Treasurer vacancy, up to and including May 31, 2026, if needed.

NOW, THEREFORE, it is mutually agreed by the parties to this Agreement:

1. The ESC shall provide Interim Treasurer of Record services to the BOARD by assigning PENDLETON as
Interim Treasurer of record to the BOARD during the pendency of the BOARD Treasurer vacancy, and
continuing until a district Treasurer/CFO of record is secured, up to and including May 31, 2026,
whichever occurs first (“Term”), provided PENDLETON meets and maintains all the requirements for
Treasurer as established by the State of Chio.

2. In addition to those duties set forth in Chapter 3313 of the Ohio Revised Code and other related
sections, and regulations promulgated by the State of Ohio, PENDLETON shall perform all duties and
carry out all responsibilities as per the Treasurer's job description and as established by the BOARD
from time to time. Specifically, the duties of Interim Treasurer of Record include the following:

o SSA will attend one board meeting per month

o File necessary paperwork with the Wayne County Auditor’s office including:
Appropriations and Tax Budget

o Complete the five-year forecast

o Supervise the finance department staff

o Sign all documents including: permits; checks; meeting minutes and contracts and
agreements

o Meet as needed with the Superintendent of the Chippewa Local School District to
review Interim Treasurer of Record matters important to the Chippewa Local Schools

o All other duties of the Treasurer per Board policy

3. In further support of the BOARD's operations, SSA will perform the following duties:
5] Cash management
o State revenue
o Additional services may be provided upon the agreement of the Board and ESC

4. The ESC shall permit PENDLETON to dedicate the time necessary as needed to perform Interim
Treasurer of Record services to the BOARD. PENDLETON shall dedicate the necessary time to
perform the tasks of Treasurer of Record. In addition to attending board meetings, PENDLETON will
be on-site one day per week.

5. The ESC shall bill the BOARD for PENDLETON'’S services at a rate of $7,000 per month to be billed
monthly. SSA will continue to evaluate the needs of the district and if additional resources are
needed SSA will communicate with the board to review the price and adjust accordingly. Payment
shall be made no later than thirty (30) following the date of billing.

6. The ESC shall provide and maintain policies of professional liability/excess insurance with limits not
less than Two Million Dollars {$2,000,000) per occurrence and Three Million Dollars {$3,000,000)



annual aggregate to insure PENDLETON during the Term of this Agreement. The ESC shall provide a
certificate of insurance coverage specifically evidencing such coverage to BOARD prior to
July 1, 2025.

7. PENDLETON shall not be entitled to compensation, salary, wages or benefits directly from the

BOARD under this Agreement. The BOARD acknowledges that PENDLETON remains an ESC
employee for the Term and shall not have any evaluation, disciplinary, or employment authority
over PENDLETON.

8. PENDLETON recognizes that the BOARD will obtain and maintain insurance in lieu of a bond

concerning the work performance of PENDLETON. PENDLETON covenants to comply with the terms
and conditions for maintenance of that insurance and not to perform the duties of the office in such
a fashion as to cause the insurance to be forfeited.

9. This Agreement shall automatically terminate when the District secures a CFO/Treasurer of record,

but no later than May 31, 2026 unless the Parties agree, prior to May 1, 2026, to extend the
Agreement for an additional term upon mutually agreeable terms.

10. This Agreement can be terminated with a 60-day written notice issued by either party.

11. The ESC, PENDLETON and the BOARD may mutually agree to amend this Agreement during its Term

12,

13.

14.

15.

with any amendment becoming a part of the Agreement. Any such amendment shall not be
construed as a new Agreement. Any such amendment shall be in writing to be effective, and no oral
or verbal promises may alter the terms of this Agreement,

During the Term and for one (1) year after termination of this Agreement, the BOARD will not,
without the prior written consent of the ESC, either directly or indirectly, solicit or attempt to solicit,
divert, or hire PENDLETON or any other employee of the ESC that performs services to the BOARD
through the SSA.

For purposes of this Agreement, the ESC shall not be considered a partner, joint venturer, agent, or
representative of the BOARD, but shall remain in all respects an independent contractor.

All notices required or permitted to be given under this Agreement shall be in writing and mailed
postage prepaid by certified or registered mail to the addresses listed below:

Board: Board President
56 Portage Street
Doylestown, OH 44230
ESC: Superintendent
6393 Oak Tree Blvd.
Independence, Chio 44131
Hancock: 6393 Oak Tree Blvd.
Independence, Ohio 44131

This Agreement contains the entire agreement between the parties and shall prevail over any prior
agreements or contractual arrangements among the Parties with regard to PENDLETON'S service as
Interim Treasurer of Record. If any portion of this Agreement is deemed illegal or unenforceable
pursuant to State or Federal law, the remainder of the Agreement shall remain in full force and
effect. This Agreement shall be governed by and construed under the laws of the State of Ohio.
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IN WITNESS WHEREOF, the Board of Education, by its President and Superintendent, the Educational
Service Center of Northeast Chio and PENDLETON, having been first duly authorized, hereunto set their
hands on the dates shown. Exhibit 7

Motion to approve by Fenn and 2™ by Golub
Roll Call: DeAngelis yes, Fenn yes, Golub yes, Mertic yes, Schafrath yes CARRIED

CONSIDER APPROVAL OF DONATIONS

RESOLUTION 026-25
It is recommended that the Board of Education approve the following donation(s):

Donor Item Value Donated To
Lions Club Check $1,000.00 Robotics

Motion to approve by Fenn and 2™ by Schafrath
Roll Call: DeAngelis yes, Fenn yes, Golub yes, Mertic yes, Schafrath yes CARRIED

TREASURER’S UPDATES & ACTION ITEMS (ROLL CALL)
A. Treasurer’s Comments
B. Action Items

RESOLUTION 027-25
1. Upon consideration to approve the February 2025 unaudited financial report (copy on file at
the Doylestown Public Library)

Motion to approve by Schafrath and 2™ by Golub
Roll Call: DeAngelis yes, Fenn yes, Golub yes, Mertic yes, Schafrathyes  CARRIED

RESOLUTION 028-25

2. The treasurer recommends that the board accept the estimated tax rates as determined by the
Wayne County Budget Commission and authorizing the necessary tax levies and certifying them
to the County Auditor for the fiscal year commencing July 1, 2025. Exhibit 1

Motion to approve by Schafrath and 2™ by Golub
Roll Call: DeAngelis yes, Fenn yes, Golub yes, Mertic yes, Schafrathyes  CARRIED

RESOLUTION 029-25
3. Upon consideration to approve the following Fund to Fund transfers:

s Class of 2024 fund, a balance of $3,515.24 from Fund 200/990U to Fund 018/909B
(Principal’s Fund) and Fund 200/9925 (Class of 2025) in equal amounts.

¢ General Fund, a balance of $300,000.00 from Fund 001/0000 to Fund 070/0000 (Capital
Improvement Fund}.

Motion to approve by Fenn and 2™ by Golub
Roll Call: DeAngelis yes, Fenn yes, Golub yes, Mertic yes, Schafrath yes CARRIED



Vil SUPERINTENDENT'S UPDATES:

A. RIMPS-Jodie Hughes, Jamie Zollinger, and Angela Deiotte
B. Tim Adams

Vil SUPERINTENDENT’S AGENDA

RESOLUTION 030-25
A. Upon consideration to approve the MOU between Chippewa Local School District Board of Education and
the Chippewa Education Association. Article XXlI-Employment of Retired Certified Personnel. Exhibit 2

Motion to approve by Golub and 2™ by DeAngelis
Roll Call: DeAngelis yes, Fenn yes, Golub yes, Mertic yes, Schafrath yes CARRIED

RESOLUTION 031-25

B. Upon consideration to approve the MOU between Chippewa Local School District Board of Education and
the Chippewa Education Association. Article X1, Other Compensation, D. Class Coverage. Exhibit 3

Motion to approve by Fenn and 2™ by Schafrath
Roll Call: DeAngelis yes, Fenn yes, Golub yes, Mertic yes, Schafrath yes CARRIED

RESOLUTION 032-25

C. Upon consideration to approve the hiring of Nicole McGervey, Ir/Sr High School guidance counselor,
per the CEA negotiated contract, beginning March 10, 2025. Exhibit 4

Motion to approve by Fenn and 2™ by Golub
Roll Call: DeAngelis yes, Fenn yes, Golub yes, Mertic yes, Schafrath yes CARRIED

. SUPERINTENDENT’S CONSENT AGENDA

RESOLUTION 033-25
A. Upon consideration to approve the following supplemental contracts for 2024-2025:

Scott Geiser 9-12 Ski Club Advisor 1.50%
Mark Storad Event Worker

$30 per event

B. Upon consideration to approve the following non-bachelor teacher substitute, per the substitute pay rate,
for the 2024-2025 school year:

Sydney Vidmar

C. Upon consideration to approve school fees for the 2025-2026 school year. Grades K-11 $50 and
grade 12 $75.00

D. Upon consideration to approve the Hazel Harvey Handbook for 2025-2026 school year, a copy of which is
hereto and incorporated herein. Exhibit 5

E. Upon consideration to approve the Summer Extended Learning Program to be held at Hazel Harvey for
grades K-6. Dates: June 3-5, June 10-12, and June 17-19 from 9:00 a.m. -11:00 a.m.

F. Upon consideration to approve the retirement of Linda Matye, effective May 30, 2025.
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G. Upon consideration to approve the retirement of Joan Kays, effective May 30, 2025.
H. Upon consideration to approve the retirement of Marilyn Roehrich, effective June 30, 2025.
I. Upon consideration to approve the retirement of Brenda Wilson, effective May 30, 2025.

J. Upon consideration to approve the removal of bus #5 (VIN 4ADRBUAANOCB394875) from our fleet. The bus
is being donated to the Wayne County Fire Rescue Association.

K. Upon consideration to approve the amendment to contract number CHIP_7.1.20. Internet Service
Agreement between Midland Council of Governments and Chippewa Local School District from
7/1/2025-6/30/2030, in the amount of $64,016.04. Exhibit 6

Motion to approve by Fenn and 2™ by Schafrath
Roll Call: DeAngelis yes, Fenn yes, Golub yes, Mertic yes, Schafrath yes CARRIED

BOARD DISCUSSION

A. Teacher Appreciation Week
B. Congratulations to Brailey Conkle {6"™ grade) who received “BEST OF SHOW” for her art work
that was on display at the Wayne County Jr High exhibit at the Wayne Center for the Arts.

NEW BUSINESS

RESOLUTION 034-25
A. APPROVING INTERNSHIP AND INTENT TO CONTRACT WITH KENNETH W. GASSER

WHEREAS, the Chippewa Board of Education recognizes the importance of leadership
development and succession planning; and

WHEREAS, the Board supports internship opportunities that foster growth and collaboration
within the educational community; and

WHEREAS, Kenneth Gasser has been selected for an internship with Shared Services Alliance for
the period of July 1, 2025, through May 30, 2026; and

WHEREAS, upon successful completion of the internship, the Chippewa Board of Education
intends to enter into a two-year contract with Ken Gasser as Chief Financial Officer (CFO), with
salary and benefits to be determined.

NOW, THEREFORE, BE IT RESOLVED that the Chippewa Board of Education hereby approves Ken
Gasser's internship with Shared Services Alliance for the period stated above; and

BE IT FURTHER RESOLVED that upon satisfactory completion of the internship, the Board
expresses its intent to enter into a contractual agreement with Ken Gasser for a two-year term
as CFO, with specific terms of salary and benefits to be negotiated and finalized.

Motion to approve by DeAngelis and 2™ by Golub
Roll Call: DeAngelis yes, Fenn yes, Golub yes, Mertic yes, Schafrath yes CARRIED



RESOLUTION 035-25

B. Upon consideration to approve the Procedure for School Board members responding to escalations.
Exhibit 8

Motion to approve by Golub and 2" by Schafrath
Roll Call: DeAngelis abstain, Fenn yes, Golub yes, Mertic yes, Schafrath yes CARRIED

Xil. EXECUTIVE SESSION
WHEREAS, a public board of education may hold an executive session only after a majority quorum of
this board determines by a roll call vote to hold such a session and only at a regular or special meeting
for the purpose of the consideration of any of the following matters:

A. To consider one or more, as applicable, with respect to a public employee or official:
. Appointment

2. Employment
3. Dismissal

4. Discipline
5
6
7

[y

. Promotion

. Demaotion

. Compensation

. Investigation of charges/complaints (unless public hearing requested)

[+]

B. To consider the purchase of property for the public purposes or for the sale of property at
competitive bidding.

C. Conference with an attorney for the public body concerning disputes involving the public
body that are the subject of pending or imminent court action.

D. Preparing for, conducting or reviewing negotiations or bargaining sessions with public
employees concerning their compensation or other terms and conditions of their
employment.

E. Matters to be kept confidential by federal law or rules or state statutes.
F. Specialized details of security arrangements where disclosure of the matters discussed might

reveal information that could be used for the purpose of committing or avoiding prosecution
for a violation of the law.

NOW, THEREFORE BE IT RESOLVED that the Chippewa Board of Education, by a majority of the quorum
present at this meeting, does hereby declare its intention to hold an executive session on A2 as listed
above.

Motion to approve by Golub and 2" by Fenn
Roll Call: DeAngelis yes, Fenn yes, Golub yes, Mertic yes, Schafrath yes CARRIED

Time: 6:44 pm



Xilil.  MOTION TO ADJOURN

Motion to adjourn by Fenn and 2™ by Golub
Roll Call: DeAngelis yes, Fenn yes, Golub yes, Mertic yes, Schafrath yes CARRIED

Time: 7:12 pm

APPROVED: 3-10-25 Regular Meeting «%—/

PRESIDENT

DATE: j/ o ‘r’r’/éaaﬁ S L &_é g

TREASURER
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—_—
SCHEDULE A

SUMMARY OF AMOUNTS REQUIRED FROM GENERAL PROPERTY TAX APPROVED BY BUDGET COMMISSION,
AND COUNTY AUDITOR'S ESTIMATED TAX RATES

Amount to Be Amount Approved County Auditor's
Derived from by Budget Estimate of Tax Rate
FUND Levies Outside Commission 10 Be Levied
10 Mill Inside 10 Mill Inside 10 Outside 10
Limitation Limitation Mill Limit Mill Limit
Column i Cotumn IvV v Vi
GENERAL 6,509,600 1,467,000 4.20 33.30
BOND ($16,875,000) 873,200 2.50
PERMANENT IMPROVEMENTS 120,900 0.50
% e
TOTAL 7,503,700 1,467,000 4.20 36.30
SCHEDULE B
LEVIES OUTSIDE 10 MILL LIMITATION, EXCLUSIVE OF DEBT LEVIES
County Auditor's
Maximum Rate Estimate of
FUND Authorized Yield of Levy
to Be Levied Carry to Schedule A
Column il
GENERAL FUND
CURRENT EXPENSE levy authorized by voters on
1976 for not to exceed cont years 18.70
CURRENT EXPENSE levy authorized by voters on
1978 JUNE for not to exceed cont years 5.0
CURRENT EXPENSE levy authorized by voters on
1895 MAY for not to exceed cont years 9.60
BOND {$16,875,000) FUND: levy authorized by voters on
2015 NOV for not to exceed 30 years 2.50
PERMANENT IMPROVEMENTS FUND: levy authorized by voters on
2015 NOV for not to exceed cont years 0.50
____-_——-___________‘—"_'—_—-_=
36.30
———— ey

CHIPPEWA LOCAL
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Exhibit 7

MEMORANDUM OF UNDERSTANDING
This Memorandum of Understanding ("MOU") is entered into by and between the Chippewa Local
City School District Board of Education ("Board") and the Chippewa Education Association

("Association"), collectively known as "the Parties," on this iﬂ day of February 2025.

WHEREAS, the Board and the Association are parties to a collective bargaining agreement for the
period of July 1, 2024, through June 30, 2026 ("Contract”); and

WHEREAS, the Board strives to secure the most qualified candidate to fill a retire/rehire position;

NOW THEREFORE, the Parties hereby agree to following:

ARTICLE XXII - EMPLOYMENT OF RETIRED CERTIFIED PERSONNEL

F. Insurance

Previously retired employees shall be eligible to participate in the district’s single insurance
coverage including hospitalization, dental or other health care programs offered to employees.

o . £ 0 Q nalicgihla o

All other provisions in the Contract shall remain in full force and effect as written.

4,  This MOU shall set no precedent in any other matter between the Parties, now or in the future,
and shall not be referred to by any party in any other matter unrelated to this MOU.

5. This MOU constitutes the entire agreement between the Board and the Association regarding
the issues outlined herein. There are no other written or verbal agreements, understandings
or arrangements between the Parties regarding the issues outlined herein. Any amendment to
this MOU must be reduced to writing and signed by the Parties.

WHEREFORE, the undersigned have executed this Memorandum of Understanding as of the date set
forth above with full authority to bind the parties hereto.

CHIPPEWA LOCAL SCHOOL DISTRICT CHIPPEWA EDUCATION ASSOCIATION
BOARD OF EDUCATION
Y /;ﬂ S BY @/"%Mw&#
Todd Osborn, Superintendent C‘ﬁolyn Garbinsky, President

DATEM{//W}F paTE_&/18/ 2525
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (“MOU”) is entered into by and between the
Chippewa Local School District Board of Education (*Board™) and the Chippewa Local Teachers
Association (“Association”) (collectively known as “the Parties”), on this _jﬁ? day of
Nevember2024, March 2025, in order to address certain matters between them.

WHEREAS, the Board and the Association are parties to a Master Agreement for the
period of July 1, 2023, through June 30, 2026; and

WHEREAS, Article X1, Other Compensation, D. Class Coverage references Appendix F
- Class Coverage Reimbursement Form of the 2023 Master Agreement, and includes terms,
conditions, and provisions relative to the payment of substitute salary to employees; and

NOW, THEREFORE, the Parties hereby agree as follows:

1. Article XI, Other Compensation, D. Class Coverage references Appendix F — Class
Coverage Reimbursement Form shall be amended as follows for the 2024-2025 school
year:

D. Class Coverage

. A master list of willing employees to cover classes will be created at the beginning of
each school year and cycled through.

2. An employee may be requested to cover a class or duty of an absent employee. An
employee who agrees to substitute during his/her planning period and thus surrenders
all or part of his/her planning period, shall be compensated at the rate of twenty dollars
($20.00).

3. A class coverage reimbursement form will be issued to those who volunteer for any
duty under this section (Appendix F).

4. This section is not applicable for situations where two (2) or more employees, for the
convenience of each other and with the principal’s approval, agree to perform this duty.

5. Class coverage reimbursement forms (Appendix F) shall be turned into the building
office where they will be kept until two (2) weeks before the end of the semester/year
when they will be forwarded to the Treasurer for payment.

6. When no outside substitute is available for a K-6 employee, classes may be restructured
so that students are added to the classrooms of other grade-level teacher employees for
the day, if the employees agree to accept the extra students. An employee who agrees
to accept the extra students shall be compensated at the substitute teacher daily rate of
pay, and that compensation shall be split equally between two or more employees who
accept the extra students.
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7. A “specials” teacher employee shall be compensated at the rate of twenty dollars
($20.00) for any period when the class is “doubled” due to another employee’s
absence. “Specials” include art, music, physical education,

8. When an intervention specialist employee assigned to one classroom is required to
leave that classroom and cover one period of absence of another employee, the
intervention specialist shall be compensated at the rate of twenty dollars ($20.00) for
the period, with the understanding that make-up intervention services may need to be
provided during the intervention specialist's planning period.

2. This MOU shall prevail over any contrary provision in the Master Agreement or any
successor agreement. To the extent that any provision in the Master Agreement or
successor agreement has changed under this MOU, all other provisions in the Master
Agreement or successor agreement shall remain in full force and effect as written.

3. This MOU shall set no precedent in any other matter between the Parties, now or in the
future, and shall not be referred to by any party in any other matter unrelated to this
MOU or in regard to any other employee.

4. This MOU constitutes the entire agreement between the Board and the Association
regarding the issues outlined herein. There are no other written or verbal agreements,
understandings, or arrangements between the Parties regarding the issues outlined
herein. Any amendment to this MOU must be reduced to writing and signed by the
Parties.

WHEREFORE, the undersigned have executed this Memorandum of Understanding as
of the date set forth above with full authority to bind the parties hereto.

FOR THE CHIPPEWA FOR THE CHIPPEWA LOCAL SCHOOL

EDUCATION ASSOCIAT!ON DISTRICT BO OF EDUCATION
BY: BY: #r,é{ B4 % |

Garbinsky, Presi Todd Osbormn, Su[)_éfi;xt_endent

DATE: _2{/#/2025 DATE: Y/ ﬁffﬂif
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TEACHER CONTRACT - LIMITED ONE YEAR

(MODIFIED DUE TO EARLY START)
BOARD OF EDUCATION
CHIPPEWA LOCAL SCHOOL DISTRICT
DOYLESTOWN, OHIO

1. TEACHER'S NAME: 4, SCHOOL YEAR(S) COVERED BY
THIS CONTRACT:
Nicole McGervey
2024/25 and 2025/26
2. EMPLOYMENT RESOLUTION DATE: 5. SALARY RATE/SCHOOL YEAR:
Day Rate: $236.20, 53 Days, 2024/25
March 10, 2025 MA, Step 0  $44,656.00 2025/26
3. EFFECTIVE DATE OF EMPLOYMENT 6. BOARD OF EDUCATION
UNDER THIS CONTRACT: APPROVAL DATE:
March 10, 2025 March 10, 2025

AN AGREEMENT by and between the person whose name appears hereinabove in block No. 1 and who is
referred to hereinafter as the "teacher” and the Board of Education of the Chippewa Local School District pursuant
to the resolution duly adopted by the Board of Education of Chippewa Local School District dated as hereinabove
set forth in block No. 2;

WHEREAS, the teacher does not have continuing service status in the Chippewa Local School District and the
teacher has been recommended for employment or re-employment under a limited contract of employment by the
Superintendent of schools of the Chippewa Local School District and the Board of Education has approved such
recommendation; and

WHEREAS, the teacher has been notified as required by RC 3307.58 of his/her duties and obligations under

RC 3307, being laws pertaining fo the State Teachers Retirement System, as a condition of his or her
employment.

NOW, THEREFORE, IT IS MUTUALLY AGREED THAT on and after the effective date of employment under this
contract as hereinabove sel forth in block No. 3, the teacher shall be employed in the public schools of the
Chippewa Local School District for the school year{s) hereinabove set forth in block No.4, or such part thereof

as may succeed the effective date of employment under this contract or until such eatlier time as the teacher, in
accordance with law, resigns, elects to retire or is refired, or until such time as this contract, as provided by law

is terminated or suspended, and that the leacher accepts the provisions of the law pertaining to the State Teachers
Retirement System as part of this contract and as a condition of the employment provided for herein.

IN CONSIDERATION of the salary provided for herein, the teacher agrees to abide by the rules and regulations
adopted by the Board of Education for the governance of its employees, to teach the number of days prescribed
by the Board of Education during the term of this contract, and to perform such duties as have been performed by
teachers in the Chippewa Local Schoo! District as shall be directed and assigned by the Superintendent of schools
pursuant to RC 3319.01.

IN CONSIDERATION of such service and the performance of such duties, the Board of Education agrees to pay

the teacher for the school year or first school year hereinabove set forth in block No. 4, or such part thereof as may
succeed the effective date of employment under this contract, at the rate, per school year, hereinabove set forth

in block No. 5, payable as provided by resolution of the Board of Education duly adopted, and, if this limited contract
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is for a term longer than one school year, for each succeeding school year thereafter, a salary in such amount as the
Board of Education established consistent with law, nolice of which shall be given to the teacher as provided by
RC 3319.12 or such provisions hereinafter amendatory or supplementary thereto.

IN WITNESS WHEREOF, the Board of Education by its Treasurer has sst its hand on the date hereinabove set
forth in block No. 6, and the teacher has set his or her hand on the dale set forth befow.

BOARD OF EDUCATION OF THE
CHIPPEWA LOCAL SCHOOL DISTRICT

BY:

Treasurer

Teacher's Signature Date

School Year  School Year
2024-2025 2025-2026

CERTIFICATION MA

STEP 0

NUMBER OF CONTRACT DAYS 53 184+15 extended days
NUMBER OF CONTRACT HRS PER DAY 7.50

RATE PER DIEM $350.55 $236.20 $242.70

SICK DAYS 1.25 days/month

PERSONAL DAYS 3




Exhioct 5

The ABC’s
of
Hazel Harvey
Elementary School

A Handbook for
Parents & Students
2025-2026



Exhubit 5

Hazel Harvey Elementary School
165 Brooklyn Ave.
Doylestown, OH 44230-1398
Phone (330) 658-2522
Fax (330) 658-3644
:!::!.:!. 'hiﬂi: :E!:a ._:bggh EIE

Principal: Angela Deiotte
Administrative Assistants: Mrs. Kathi Galehouse & Katie Zollinger

Welcome to Hazel Harvey Elementary!

The staff and volunteers of Hazel Harvey Elementary School welcome you to an exciting new school year! We encourage
you to set high goals, strive for excellence, and be a positive role model for your peers. This year, you will have many
opportunities to learn in a variety of ways and participate in activities that will create lasting memories.

We encourage you to build strong friendships with your classmates and teachers. Gur entire school community-—including
teachers, special area teachers, secretaries, administrators, cafeteria staff, and custodians—is here to support you. Our goal
is to help you reach your full potential. Set your sights on success, and we will work together to help you achieve it.

Success requires effort and commitment. Paying attention in class, actively participating, completing assignments on time,
and always striving to do your best are key habits for achievement. Most importantly, believe in yourself and maintain a
positive attitude.

Parents play a vital role in your success as well, Keep them involved by sharing what you learn each day. Establish a
dedicated study space and a consistent study routine at home. Remember, success is a team effort—one that includes your
school, your family, and you.

Let’s make this a fantastic year of learning and growih!

Academic Expectations

For students in grades K-2, progress reporting will be non-graded and reflected on the report card using the following
scale:

® A - Advanced Understanding: The student demonstrates a deeper understanding of grade-level standards and
independently exceeds expectations.

o 8 Skilled: The student consistently applies knowledge and skills expected at this grade level.

¢ P - Progressing: The student is working toward mastery of grade-level knowledge and skills but has not yet
achieved full proficiency.

e N/A —Not Assessed: The standard has not yet been introduced.

Additionally, the progress report evaluates effort in each academic area using the following symbols:
e (+) Consistently high effort

o (V) Expected effort
¢ (-)Minimal effort



This system provides a clear understanding of your child’s progress and areas for growth.

Address & Phone Number Changes

has the most up-to-date records.

In addition to updating Final Forms, please notify the school secretary immediately if there are any changes to:

Residential address
Emergency contact person(s)
Custody arrangements

Telephone numbers (home, cell, or work)

Arrival & Pick-Up Procedures

School Hours: 8:25 AM — 3:30 PM (Tardy bell rings at 8:40 AM)

With a mix of students arriving by bus, private vehicle, or walking, we strive to maintain an organized and safe arrival
and dismissal process. To minimize confusion and ensure student safety, we ask that all families follow designated

procedures and practice patience and consideration.

Further details on arrival and dismissal procedures, including new busing routes, will be provided before the start of the
school year.

Arrival to School
Bus Riders

Students arriving by bus will enter through the front driveway and bus loop via Brooklyn Ave. Buses will arrive around
8:15 AM, and students will enter the building through the cafeteria entrance, where they will remain until 8:25 AM.

Drop-Offs (Car Riders)

Parents dropping off students must use the car loop via the back driveway off Elmwood Drive. Students will enter
through the playground doors. The school doors will remain locked until 8:25 AM.

Walkers

Students who walk to school or are driven by parents should not arrive earlier than 8:25 AM. There is no supervision
before this time, and students arriving early will be unsupervised outside until the doors open.

To ensure safety, please remind your child to wait calmly at the front entrance. Running, chasing, or treating the area as a
playground is not permitted.

School Dismissal

Bus Riders



Students who ride the bus will be dismissed to the back of the school for bus boarding. E M(,b(,f %)
Walkers

Walkers will be dismissed at 3:30 PM and will exit through the main lobby doors. They will be escorted by two staff
members across Brooklyn Ave. and Howard Street.

Car Riders (Parent Pick-Up)
Dismissal for car riders will follow a placard system:
e Parents/guardians will wait in the car loop off Elmwood Drive.
e A staff member will radie inside to line up children as their parents arrive.
e A pickup placard with the child’s name is required to use the car loop.
If a parent does not have the pickup placard:
e They must park in the main lot (Brooklyn Ave, entrance).

e Enter the lobby to sign out their child.
e Children are not permitted to walk to the parking lot unsupervised.

Carpooling:
e Each child requires an individual placard. For example, if a parent is picking up five children, they must have five
placards.
e Placards will be distributed at Open House and during the first week of school for families using the car loop
daily.

e Additional or replacement placards can be requested anytime during the school year.
Parent Pick-Up Deadline

All students must be picked up by 3:45 PM.

Attendance & Tardiness
Attendance Policy

Regular attendance is essential for student success. Ohio law requires parents to ensure their child attends school regularly
and arrives on time.

Students are permitted 10 days (65 hours) of absence for personal reasons with a written note from a parent. Beginning
with the 11th absence (excused or unexcused), absences will only be excused with written documentation from a
physician or medical provider. Without proper documentation, the absence will be considered unexcused, and excessive
unexcused absences may lead to a referral to Juvenile Court for truancy. Reminder letters will be sent to parents once a
student reaches 10 or more absences without a doctor’s excuse.

Excused Absences

The Ohio Department of Education provides the following guidelines for excused absences, which require proper
documentation:

e Illness (extended) or illness in the family - Requires a doctor’s verification for extended absences. Illness in
the family should be discussed with the principal.
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e Medical appointments — Parents should schedule appointments outside of school hours when possible. If a
student must leave during the school day, a pareat note is required before school, and written verification from
the doctor/dentist is needed for the absence to be excused.

e Court appearances — Must provide proof of attendance.

e Quarantine - Limited to the period set by health officials.

e Family vacation — Requires pre-approval using a Planned Absence Form (available in the office). Limited to
one request per year, up to 5 school days, and must be prior to the 11th absence.

e Extreme emergencies - Subject to administrative approval.

e Religious holidays — Students will be excused for religious observances.

Reporting an Absence
If a student is absent and the school has not been notified, staff must attempt to contact parents by law (O.R.C. 2903.3).

e Parents should notify the school by 9:00 AM at (330) 658-2522,
e An answering machine is available for messages before 8:00 AM.

Truancy Policy (Ohio Law)
A habitual truamt is a student who is absent without a valid excuse for:

® 30 or more consecutive hours
® 42 or more hours in a school month
¢ 72 or more hours in a school year

Truancy cases may result in legal action:

o Unruly child - A habitual truant who has not previously been adjudicated. Courts may recommend interventions.
¢ Delinquent child — A student who violates a court order related to truancy. Schools are required by law to take
action and may refer students to Wayne County Juvenile Court,

Make-Up Work Policy

e Parents may request make-up work by calling the office before 9:00 AM. Assignments will be available for
pickup in the office by 3:00 PM the same day.

e Requests made after 9:00 AM may result in materials being available the next school day.

Make-up work will not receive credit for unexcused absences.

e Teachers prefer homework requests after the second day of absence, as their priority is the student’s well-being.

Leaving School Early

To maintain a focused learning environment, visitors between 8:40 AM and 3:30 PM should avoid interrupting
classrooms. If your child forgets an item, they will be called down to the office to retrieve it.

If your child needs to leave for an appointment during school hours, please follow these procedures:

e Send a note in advance to inform the teacher and office of the pick-up time.

e Parents/guardians must sign the child in/out at the office.

¢ If someone other than a parent/guardian is picking up the student, their name must be listed on the emergency
medical card. The office will require proper identification.

e We strongly encourage all non-parent/guardian pick-ups to be at least 18 years old.

e Frequent early pick-ups disrupt the classroom environment and should be avoided unless necessary.

Bullying Rules



We will not bully others. E K,Vu ‘Ol«t S
We will help students who are bullied.

We will include students who are feeling left out.

If we know someone is being bullied, we will tell an adult at school and at home.

When bullying is reported, staff will take immediate action.

Bus Rules and Conduct

At the beginning of each school vear, students will review bus policies, procedures, and conduct expectations, including
bus evacuation drills. Riding the bus is a privilege, and appropriate behavior is required to maintain that privilege.

Bus Stop Assignments

e Students must board and exit at their assigned bus stop.

e Each family will have one designated pick-up and drop-off location for the school year. Multiple
transportation locations will not be accommodated.

¢ Students are not permitted to ride the bus home with other students.

Bus Rules

Observe classroom conduct.

Be courteous and use respectful language.

No eating or drinking on the bus.

Keep the bus clean.

Follow the driver’s instructions.
Smoking/vaping is prohibited.

Do not damage the bus or its equipment.
Remain seated while the bus is moving,

Keep your head, hands, and feet inside the bus.
10. No fighting, pushing, or shoving.

11. Do not tamper with bus equipment.

12. No pets on the bus.

13. No flammable materials on the bus.

14. The bus driver has the authority to assign seats.

WM R WD

Failure to follow these rules may result in disciplinary action.

Consequences for Bus Misconduct

Offense Consequence
1st & 2nd Conduct report (bus ticket) and disciplinary action. A phone call home from the
Ticket principal may occur depending on the situation.
3rd Ticket Up to 3-day bus suspension.
4th Ticket Up to 5-day bus suspension.
Further Removal from the bus for the remainder of the semester or school year.
Violations

Severe violations may result in immediate suspension or additional disciplinary action, including school suspension.
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Bus Transportation Information

¢ Bus Stop Assignments: You will receive notification of your child's bus stop before school begins. If you are
unsure of the stop location, please contact the Bus Garage at (330) 658-2113.
® Arrival Time: Students must be at their bus stop at least 10 minutes early.
® Emergency Situations:
o Under normal circumstances, students must ride their assigned bus.
Temporary changes (daily/weekly) cannot be accommodated.
o In emergency cases, call the Bus Garage at (330) 658-2113 1o discuss arrangements.

Preschool Transportation Procedures

e Loading: An adult must board the bus with the student and secure them into a safety restraint harness.
¢ Unloading: An adult must be present at the bus stop to release the student from the restraint harness.

Bus Drop-Off Policy
Parents/guardians must ensure someone is home when students are dropped off.

¢ If no one is home, students will not be returned to the school.
o Instead, they will be taken to the Transportation Department.
e If parents/guardians cannot be reached, the Doylestown Police Department will be contacted.

Please have an emergency plan in place for these situations.

Cafeteria Lunches

Our school lunches follow strict government regulations regarding nutritional value, portion sizes, and meal
components. Milk is required to be served with every school meal per these guidelines.

A monthly menu is created by the cafeteria supervisor and will be:
v Posted on the Hazel Harvey webpage
Vv Sent home on the back of the monthly Hazel Harvey Newsletter

Meal Options
1. Bring a Sack Lunch

e Milk may be purchased separately.

e Please ensure your child can open all food containers independently. Some common issues include drink cartons,
fruit cups with metal lift tabs, and Ziploc bags, which may cause spills.

¢ Do not send glass containers or soda pop.

2. Buy a Hot Lunch

e Breakfast Price: $1.75/day
e Lunch Price: $3.00/day
e Payment options:
o Cash or check (daily)
o Online payments via PaySchools

Free & Reduced-Priced Lunch Program
e Applications are provided in the first-day packet for families who qualify under federal guidelines.

7
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e  Why apply? Even if your child does not participate, Title I funding is based on the number of students enrolled
in this program.

Cafeteria Behavior & Rules

Students are expected to practice good table manners at school, just as they would at home. Inappropriate cafeteria
behavior may result in disciplinary action.

Cafeteria Rules

Talk quietly during lunch.

Keep hands and feet to yourself.

Eat only your own food.

Clean up your own area.

Walk at all times—no runniag.

Do not throw food or trash on the floor.
Do not kick the table legs.

RIS R INISS IS

Consequences for Misconduct

Separate seating
Loss of recess time (standing against the playground wall)
Referral to the principal

Changing Classes

Students will be escorted to and from their special classes. They are expected to maintain a quiet and orderly demeanor
during transitions.

Clinic — Student Illness

If a student becomes ill during the school day, they should obtain a pass from their teacher and report to the office. The
student will have the opportunity to contact their parents for pickup. Students must be picked up if their temperature
exceeds 100.0°F. They can only be released to a parent or someone listed on their emergency card.

Conditions for Readmission:
A child may return to school under the following conditions:

The child’s temperature has returned to normal for 24 hours.

The child is free of any skin rash.

No vomiting or diarrhea for 24 hours.

The child has been treated for lice infestation and cleared by the school nurse or office staff.
A signed statement from a licensed physician stating the child is no longer contagious.

Students with diarrhea or vomiting must be symptom-free for 24 hours before returning to school. Children with a fever
above 99.0°F should not be sent to school.

Communicable Diseases:

Please notify the school if your child is absent due to a communicable disease. Your cooperation will help prevent the
spread of the illness. Below are guidelines for exclusion due to specific discases:

e Chicken Pox: Minimum 7 days or doctor's release.



Hepatitis: Doctor's release required.
Impetigo: Until lesions are dry.

Measles (3-day & 9-day): Minimum 10 days after rash appears.

Mononucleosis: Minimum 7 days.
Mumps: Until swelling is gone.
Pediculosis (Lice): See guidelines below.
Pink Eye: Until discharge disappears.
Ringworm: Until under treatment.
Scabies: See guidelines below.

Scarlet Fever: Minimum § days.

Strep Throat: Doctor’s release required.

Lice Control:

Exhubit 5

Hazel Harvey follows a no-nit policy. Parents will be contacted if nits are found in their child's classroom. If nits are
found, the following steps must be followed:

Parent Contact: The parent is called to remove the child from school.
Treatment: The child must be treated with over-the-counter or prescription lice shampoo.
Nits Removal: The hair must be combed or brushed free of nits (eggs) using a fine-tooth comb.

Recheck: After treatment, the parent must bring the child to the office for a nit-free check before returning to

school.

Precautions:

All children in the class will be checked.
Siblings will be checked, and other schools will be notified.

The classroom will be disinfected and sprayed with lice prevention spray.

Personal items will be stored in large tied garbage bags.

Scabies Control:

Scabies is an infestation of the skin caused by the "human itch mite" and spreads primarily through direct skin contact. It
is diagnosed by a doctor. Treatment consists of an overnight application of prescribed lotion. After treatment, the child
may return to school the next day.

Contagious Disease Return Guidelines:

Below are guidelines for when a child may return to school after contracting a contagious disease:

Chicken Pox: When scabs are dried and crusted.

3-Day Measles (Rubella): When the rash disappears.

Measles: When the rash disappears.

Mumps: When swelling is gone.

Scarlet Fever: Only with doctor’s permission.

Whooping Cough: When the cough subsides (usually 3 weeks).
Pink Eye: When discharge ceases and eyes are clear.

Impetigo: When lesions have healed.

Pediculosis (Head Lice): When all nits and lice are gone.

Strep Throat: After receiving 24 hours of antibiotic therapy and no fever for 24 hours.
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COMPUTER USAGE

Computers are available for student use throughout the building. Students must sign an “Acceptable Use Policy” in order
to use the computers. This policy establishes the guidelines for computer usage. Any violation of the acceptable use
policy may result in loss of computer privileges. Students are not permitted to use the computer lab without previous
arrangements with a teacher.

CURRICULUM AND INSTRUCTION
The curriculum is in compliance with the State Minimum Standards and in accordance with the State of Ohio Academic
Content Standards and Common Core Curricutum.

1. Core Subjects
e Mathematics
e Language Arts (including reading, writing, spelling, English)
e Social Studies
e Science/Health
2. Support Services
e Physical Education

¢ Music

e Art

& Library

e Technology
CUSTODY SITUATIONS

Law requires parents to notify and supply school officials with legal documents if a custody situation exists or changes.
The custodial parent or legal guardian must live in the school district where the child attends school.

When a child custody order or decree is issued, including a temporary order of child custody, the custodial/residential
parent of the student shall notify and supply school officials with the court’s certified copy of legal documents pertaining
to the custody and visitation arrangements. In the final analysis, the custodial/residential parent has been assigned the
responsibility to report the court action to the school district.

All biological parents of children have rights to their children’s academic records regardless of how the parent might feel
about it UNLESS we have a written court order stating otherwise. We will try our best to honor special custodial issues as
long as it doesn’t put the child or the school in a complicated and unreasonable situation.

DENTAL OR MEDICAL APPOINTMENTS
We encourage parents to make these appointments after school hours when possible. Otherwise, children will be excused
with a written note or perscnal contact by the parent.

CELL PHONES/SMART WATCHES
Cell phones ARE NOT permitted in school—any cell phone/smart watch found on a child will be confiscated and held
until a parent can come to the school and retrieve it.

Recognizing the impact of student cellphone use on student mental health and achievement and the distractions cellphones
present within the classroom, use of student cellphones must be as limited as possible during school hours. The Board
directs the Superintendent/designee to develop procedures governing student use of cellphones that: 1. limit student use of
cellphones during the school day as much as possible; 2. reduce cellphone related distractions in the classroom as much as
possible and 3. permit a student to use a cellphone or other electronic communications device for student learning or to
monitor or address a health concern if included in a student’s individualized education program or plan, a 504 plan or
other reason deemed appropriate by the Superintendent/designee to monitor a student health concern. Such procedures
must be included in all student handbooks. Student cellphones and electronic communications devices may only be used
10
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in compliance with these procedures. Students violating District procedures or building regulations for use of cellphones
and other electronic communications devices may have their phone or device confiscated and may be subject to discipline.
The Board reserves the right to restrict all student cellphone use during the school day. The District assumes no liability if
a student’s phone or electronic communications device is broken, lost or stolen. Notices of this policy are posted in a
central location in every school building, in the student handbooks and posted in a prominent location on the District
website.

DISTRACTIONS — NO TOYS, CELL PHONES, SMART WATCHES OR TABLETS

Students are NOT to bring to school items that may be distracting to the educational process, such as handheld
electronic games, cell phones trading cards, toys and other articles determined to be disruptive by the building
principal.

DRE DE
While attending school, students are expected to wear appropriate attire that does not detract from the educational
environment nor create a safety or health hazard. Dress code violations include but are not limited to the following:

No hats, sunglasses, bandannas, chains

Cut-off shorts, cut-off sweats, spandex shorts, short-shorts {finger-tip length is acceptable)
Tattered or soiled clothing — including holes, rips, tears, etc.

Message clothing - drug, alcohol, tobacco, sexually suggestive, violence or vulgarity
Hats in classrooms

Spaghetti strap tops, halter tops, midriff tops, see-through apparel

Dress Code violations include but are not limited to the following:

Footwear must be worn at all times — flip flops or high heels are not permitted. When children play on the playground,
flip flops and high heels have caused students to get their feet trapped in equipment, they have slipped on the blacktop.
No open-toed shoes

No unusual hair coloring, (i.e. green, blue, etc.) or hairstyles that are distracting or take away from instruction

Pants may not “sag” or “droop.”

Roller-Shoes—wheels must be removed.

No shoes that play music while the child walks.

***Please make sure your child either wears his/her tennis shoes on their P.E. day or keeps a pair of tennis shoes here at
school in their locker. Tennis shoes MUST be worn on gym days.

Violations will result in immediate correction, which may include parental contact or disciplinary action assigned
by individual classroom teachers.

EMERGENCY MEDICAL AUTHORIZATION FORM

During the first few days of school, parents are encouraged to complete all student information online through Final Forms
(https://chippewa-oh.finalforms.com/ ). This online system takes the place of the yearly packets of paperwork to be
completed. Once you have entered your child’s information within this system, it will remain in the system from year to
year. In the event of an emergency requiring medical treatment, the elementary school will follow the information
provided on the online forms. THIS IS A VERY IMPORTANT DATA AND MUST BE ON FILE FOR OFFICE USE. If
emergency information changes during the year, please update your account in Final Forms.

Children who require emergency treatment for specific illnesses should have specific treatment or cautionary procedures
available to all teachers. Any information about emergency or medical treatment must be provided to the school from the
medical provider, with the child’s name and medical instructions for staff. Please send notes containing information such
as this directly to the Principal so that she may facilitate informing appropriate personnel.

ENTRANCE AND WITHDRAWAL REQUIREMENTS

KINDERGARTEN:

11
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To be eligible for kindergarten a child must live in the Chippewa Local School District and be five (5) years old on or
before August 1. Registration will be held at Hazel Harvey Elementary School in the spring. Kindergarten students are
now screened in the fall two days before the official first-day of school for kindergarten. Students are screened with the
state-mandated KRA assessment. Students are also screened in speech, hearing, gross motor and fine motor skills.

NOTE: Law mandates that all children complete a kindergarten experience before entering first grade.

GRADE ONE:
To be eligible for grade one a child must live in the Chippewa Local School District, be six (6)
years old on or before September 30, and have completed kindergarten.

EARLY ENTRANCE:

By state law, parents of a child who will attain the age of five between August 1 and December 31 may request testing for
early entrance to kindergarten. This testing is done in May prior to the opening of school. Children must pass social,
emotional, and academic tests at a prescribed level, and must satisfy the requirements established by Board Policy.

EXPECTATIONS FOR STUDENTS

Students are expected to come to school ready to learn. Students are responsible for their actions, appearances and general
attitudes. We expect them to be positive, inquisitive and determined to be a success at Hazel Harvey Elementary School.
Students are expected to follow general classroom and hallway rules. Some basic expectations include:

e Be prepared for class with completed homework and supplies.

Protect books with book covers and be responsible for them.

Students must be recognized by the teacher before talking. Raise your hand to be recognized.

Students will keep their hands, feet and objects to themselves.

Students may not disrupt the learning process.

Students will walk at all times during class changes and stay to the right.

Students are to maintain control and security to their own property.

Students are to speak to others in an appropriate manner.

Cell phones, computerized video games, radios, tape players, laser pointers or walkie-talkies or other electronic
devices are not permitted.

Teachers are all asked to remind any student to follow the building rules. Consequences will be based upon individual
classroom discipline plans. Parents will be included in the sequence of steps, and when the parent is notified of a problem,
the principal will be given notification also. Parent notification will include behavior of student, consequences given,
request for assistance from parent to reinforce acceptable behaviors, and the next step in the process.

SCHOOL FEES

Students are charged a school supply fee each year. Effort is made to keep these fees as low as possible. This year, the
school supply fee is $50.00 for all students, and will include online educational resource and licenses, learning workbooks,
and classroom hands on resources for your child. Fees can be paid through the school office via cash or check, or can be
paid online via credit/debit card through https://www.payschoolscentral.com/

FEES NEED TO BE PAID AT THE BEGINNING OF THE SCHOOL YEAR. NO EXEMPTIONS WILL BE
PERMITTED. IF YOU CANNOT PAY YOUR FEES ENTIRELY, YOU MUST MAKE ARRANGEMENTS TO
MAKE INSTALLMENTS/SET UP A PAYMENT PLAN.

IF FEES OR ARRANGED INSTALLMENTS HAVE NOT BEEN PAID, UNFORTUNATELY YOUR CHILD
WILL BE EXCLUDED FROM ALL EXTRA CURRICULAR ACTIVITIES AND WILL NOT RECEIVE A
QUARTERLY REPORT CARD UNTIL THEY HAVE BEEN PAID.

FINES
Fines will be charged for the following:
1. Damaged or Lost Textbooks — Students are responsible for textbooks assigned to them. If a textbook is lost or if
damage exceeds normal use, the student will be charged for an amount based on replacement or repair cost.
12
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2. Library Charges — A schedule of charges for overdue, damaged, or lost books is available in the school library.
3. Any Non-Sufficient Fund fees for any check written to school.

**If fines are not paid, all report cards will be held starting in the first nine weeks.

FIRE, TORNADO AND CRISIS PRACTICE DRILLS

Periodic drills are required by law. Maps are posted in each room giving evacuation procedures to follow in an
emergency. Please observe the following points during a drill:

1  Walk rapidly in a single file, do not run.
2 Take purses or any personal valuable with you.
3 Books should be left in the room.

FIRST AID:

If a student becomes ili or injured, they will be sent to the office. The secretaries will attempt to make arrangements with
the parents when a child is ill. Telephone numbers will be obtained from the emergency medical cards. Please continue to
update the school regarding emergency contact number changes. NOTE: Our school nurse is only in our building for a
few hours each week. We are not able to administer first aid treatment. Minor wounds are cleansed with water and a
Band-aid applied. Parents/guardians are notified for stings, bug bites and rashes. We do not treat serious wounds.

FOOD ALLERGIES:
List any atlergies on the Emergency Procedure Form.
This includes food, environmental and medication allergies.

GIFTED PROGRAM
It is the responsibility of Chippewa Local Schools to identify the gified and talented students.
These students have learning styles that thrive with instruction that reaches multiple modalities.

All students in 2™ grade are tested within the school year using a standardized test (IOWA). The scores from these tests
are included in the gifted selection rubric. The next step in the identification process is teacher nominations in which all
students may be considered. Following the nominations, teachers are asked to complete a Gifted and Talented Evaluation
Scale and an academic checklist for each student. From there, all scores are compiled on a rubric. Students are then
identified gifted if they meet the state-approved criteria for gifted identification. Enrichment services will be provided to
students who are identified gifted.

GROUP TESTING PROGRAMS
Kindergarten — 3 days prior to official start date for kindergarten in the fall

State mandated KRA {Kindergarten Readiness Assessment) and speech screening.
Grade Two: Spring

Standardized Achievement Tests/ [OWA

HALL PASSES — OFFICE PASSES

Students in the halls while classes are in session must have a hall pass or be accompanied by a staff member. Unless
otherwise directed by a teacher, students should be released from classes for emergency situations only. Students are not to
come to the office for hall passes. They will not be issued. The only passes issued by the office are those given to
students who arrive late to school. Students need a pass to come to the office.

HOMEWORK

Homework serves an important purpose in your child’s life. The time spent on homework is an extension of the school
day and a means of reviewing and reinforcing the lesson taught in school. Homework is also a way to help your child
develop self-discipline and independent study habits that will assist him/her throughout the years spent in school.

The following suggestions will aid you as you help your child develop some routines that will be of assistance in
successfully completing homework assignments. Supervising homework is the most important thing a parent can do to
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ensure a child’s school success. Students are required to complete homework and turn in assignments the next school day.
Failure to turn in homework promptly may yield no credit.

The advice offered below may not always be suitable for every child; however, you can select the suggestions that seem
right for your youngster.

1. Help your child schedule a regular homework time each day and remain with that commitment. Free your child of
other responsibilities at that time.

2. Our teachers desire to assure understanding before a student attempts independent practice at home. The amount of
time homework should take depends on what the school expects, as well as how efficiently a child works. If your
child seems to have an unreasonable workload, if the work is consistently too hard or too easy, or if he/she is totally
lost, contact the teacher. We intend to provide assignments that reinforce skills, not assignments that generate
boredom, frustration, or exhaustion.

3. Assist your child in establishing good study habits by providing a notebook or paper to jot down assignments. Review
these assignments daily. It is important to check and sign your child’s agenda on a daily basis.

IMMUNIZATIONS:

Immunizations are required by law. If for religious reasons you object to immunizations, obtain a card from your church

stating the objection, affix your signature, and return the form to the school office. If for philosophical reasons, state your

beliefs in writing, affix your signature, and return it to the school office. Parents are advised that a non-immunized

child is subject to exclusion from school in the event of an outbreak of a communicable disease.

INTERIMS AND STUDENT PROGRESS

All student progress can be assessed through the on-line Progress Book website. If you do not know your user name or
password, please call the office at Hazel Harvey. Since this is available to parents, we will no longer be sending home
interims. However, if you do not have access to a computer, parents need to call 330-658-2522 and request a copy of their
child’s progress. It is also important to note that even if your child shows a certain grade for an academic area, the final
report card grade may change due to other criteria not recorded in Progress Book.

LOCKERS

Student lockers, desks, cabinets, and similar property are the property of the Chippewa Board of Education provided to
students as a convenience for their use. Lockers and other such property carry no expectation of privacy for the students
who occupy them. School lockers, desks, cabinets, etc. and their contents are subject to search by school authorities at any
time and without warning, for reasonable cause. Any such search will include school officials and the district resource
officer.

MAKE-UP WORK
If absent one day, a student will have at least one day to make it up. A reasonable amount of time will be given for notice
of a test.

MEDICATIONS DISPENSED

The Board of Education shall not be responsible for the diagnosis and treatment of student illness. The administration of
prescribed medication and/or medically-prescribed treatments to a student during school hours will be permitted only
when failure to do so would jeopardize the health of the student, or the student would not be able to attend school if the
medication or treatment were not made available during school hours.

For purposes of this policy, “medication” shall include all medications including those prescribed by a physician and any
non-prescribed (over-the-counter) drugs, preparations, and/or remedies. “Treatment” refers both to the manner in which a
medication is administered and to health-care procedures which require special training, such as catheterization.

If your child needs medication for the first day of school, please bring medication to school and fill out the
necessary paperwork BEFORE school starts. If your child is diabetic or has severe allergies, such as peanuts, a
meeting with the principal and school health provider needs to be held before school starts to document pertinent
protocols.
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The total responsibility for dispensing or administering any medication or treatment shall rest solely with the parent(s) and
the child. Before any medication or treatment may be administered to any student during school hours, the Board shall
require two forms completed prior to administering medication. There is one form for the doctor to sign called the
Physician Statement. The other form that needs to be signed by the parent is called the Authorization for
Prescribed Medication or Treatment. Also, PARENTS ONLY can bring the medication te school—DO NOT
SEND MEDICATION WITH YOUR CHILDREN. When you bring the medication to school with the proper
forms, parents must sign they dropped off the medication, and they must sign when the pick it up.

Only medication in its original prescription bottle (labeled with the date of prescription, student’s name, and exact
dosage) will be administered, and only in the presence of another adult. Parents, or students authorized in writing by
physician and parents, may administer medication or treatment but only in the presence of another adult.

The Board shall permit the administration by staff of any medication requiring intravenous or intramuscular injection or
the insertion of a device into the body when both the medication and the procedure is prescribed by a physician and the
staff member has completed any necessary training.

Students who may require administration of an emergency medication may have such medication, identified as noted,
stored in the Principal’s office and administered in accord with this policy.

Parents are requested to provide all medical supplies for students and to assist the staff with monitoring the plans for
students in school.

If your child needs medication for the first day of school, please bring the medication to school and fill out the
necessary paperwork before school starts. If a child is diabetic or has severe allergies, such as to peanuts, a
meeting with the principal needs to be held before school starts to document pertinent protocols.

Parents need to pick up all medications on or before the last day of school. If medications are not picked up they
will be appropriately disposed,

PARENT PARTICIPATION/VOLUNTEERS

The elementary school encourages parent and community involvement in our school. Parent volunteers do a variety of
tasks from clerical duties, tutoring of students, assisting teachers, and they are very important to the success of our school.
Please call the school office or your child’s teacher, {330) 658-2522, for additional information.

PLAGIARISM POLICY
The staff of Chippewa Local Schools teaches the importance of students producing their own written work in their own
words. We reinforce the concept that the printed thoughts and words of authors are owned by those authors and may not
be reproduced without permission or acceptable citations. Further, the meaning of plagiarism, with examples, is taught as
part of research assignments. Examples of plagiarism include:
¢ Downloading all or part of a research paper.
Buying a research paper from a commercial or local source.
Copying an article from an online or print source.
Cutting and pasting to create a paper from several sources,
Failing to quote all of the words copied or neglecting to quote.
Failing to cite a source being used.
Faking a citation.

Plagiarism is considered a form of cheating and results in the same consequences. These could include:
Points deducted from the final score/grade for the assignment.

Loss of credit for the assignment.

Denied use of school computers.

Suspension from school for continued violations.
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Statement on the Use of Artificial Intelligence (AI) Em"b tt S

Chippewa Local classes require and expect students to compose and convey original ideas and demonstrate individual and
collaborattve abilities in learning. Becoming a better student and well-rounded person takes critical thought, creativity,
practice, and, sometimes failure in certain concepts. Some uses of Al tools rob students of those aspects of the growth
process.

At Chippewa Local, unacceptable uses of artificial intelligence {AI) assistance will be treated the same as plagiarism
and/or an academic dishonesty violation.

Examples of acceptable Al use or assistance include (but may not be limited to):
- Brainstorming a topic
- Generating search terms or keywords for research

- Formatting citations (keep in mind that while Al can format citations, it often includes incorrect quotations and citations
within a text)

- Finding errors and receiving general suggestions for improving without using Al tools to explicitly compose an essay,
text, or other work

- Searching for specific information as one would do with search engines, browsers, and databases
- Generating Al artwork, audio, images, or videos with proper credits to the Al tool used
Examples of unacceptable Al use or assistance include (but may not be limited to):

- Using Al to write entire texts or complete unfinished portions of an assignment, unless the use of Al is a part of the
assignment

- Using Al to rewrite significant portions of a text

- Improperly crediting Al tools for any artistic piece used for illustrative purposes

PLAYGROUND

Safety — A list of rules for student safety follows. Students are informed of these rules by their homeroom teacher, and are
asked to initial a class list to verify inservice. For the safety of all students on the playground, two to three staff members
will be on the playground at all times for each grade level. Staff assignments will be made by the principal.

If a student becomes sick or gets injured on the playground, he/she must report to the staff member on duty immediately.

Rules:
1. Keep hands to yourself.
2. Stay in designated areas (away from windows, behind yellow line marked on playground, building entrances,
outdoor classroom, and woods).
No playing “Tag”
Use playground equipment as intended.
Playground toys are to be used on the ground area; do not throw balls or toys on the roof of the building
Students should participate in reasonable play with balls. Students are not permitted to aggressively kick or throw
balls at other students with intention to hurt.
7. Students will engage in safe play (no tackle football, no rough play, no fighting).

o W
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8. School provided toys are permitted on the blacktop area. Students should not bring balls, toys etc. from home.

9. Notify teacher or playground aid of any child being “bullied” or “harassed.”

10. NO FLIP-FLOPS, OPEN-TOED SHOES OR HIGH HEELED SHOES PERMITTED. Tennis shoes are the

most appropriate.

Please note: Students need to tell the teachers who are on playground duty if any type of inappropriate behavior
has occurred. Sometimes parents call with concerns about issues that occurred on the playground, but the teachers
on duty were never notified. It is important to solve problems immediately. Therefore, encourage your child to
share with a teacher if they feel someone has hurt them or bullied them so the problem can be addressed
immediately. Teachers will use their discretion on handling the situations either through discussion, time on the
wall or student(s) being sent to the principal’s office.

SPECIFIC EQUIPMENT RULES

Swings:

1. Only one person on a swing.

2. Sit on the swing always, no standing.

3. Wait until the swing stops before getting off, no jumping off moving swings.
4. Pump the swings yourself, no pushing other children on swings.

5. Swing forward on the swings.

6. Walk safely around the swings; do not play close to the swings.

Sliders and Poles:

B W R —

One person can go down a slide or pole at a time.

Always sit on the slides and go forward; no climbing up the slides.
Slide down the poles; do not climb up the poles.

If the slide or poles are wet, stay off of them.

Look to be sure that no one is in front of the slide before going down,

Climbing Equipment and Bars

e A e S

Hold on tightly to the climbing toys and bars.

Go in the same direction as the other children.

Only jump off when you can land on your feet.

Stay a safe distance from the next child.

Do not swing your feet,

Do not hang upside down or climb on the top of the bars.
If the climbing toys or bars are wet, stay off of them.

Consequences for Not Following Playground Rules:
Failure to follow playground rules will result in a 5-minute time out on the wall of the school building and be denied
access to that piece of playground equipment for the remainder of the school day. For repeat “rough play” offenders,

students will be given a time out period on the wall for the remainder of the recess.

Parent notification will be given for repeat offenders, following these procedures: Warning, consequences, parent
notification, intervention, and principal action.

RECESS
Recess is an integral part of a child’s school program, both physically and socially. Students will be expected to be
dressed for the weather each day (boots, hats, gloves, warm coats, etc.) as they will participate in the full activities of the

school, cutside recess included. Be sure that your child is ready for a full day of school after an illness.

1. Inclement Weather:
Students will not go outside for recess if:
e [tisraining

e  Wind chill or current temperature is 20 degrees or below

2. Sick Children not recommended to go out for recess:

Our teachers must have a lunch break and cannot supervise children that should be outside or at home resting.
Therefore, we are often faced with the problem of what to do with the child who wants to stay in. Notes from
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parents will be honored for only one day requesting a child to stay in at recess. The child will remain in the
school office. Your cooperation in limiting requests for your child to stay in except after an illness or other limited
times will be appreciated. If a child needs to remain inside for an extended period of time, we need to have an
indication in writing from your physician. Remember: Too sick to be outside, too sick to attend any function,
including school. Full recovery is what we are after - not relapse. Please understand that this policy is designed
to deter children who prefer to stay in and attempt to find excuses to do so.

RELIGIOUS HOLIDAY ATTENDANCE NOTIFICATION

“House Bill 214 into Ohio law, effective Oct. 24, 2024, The House Bill created a new section in the Chio Revised Code
regarding guidelines for how schools will accommodate student absences due to sincerely held religious beliefs and
practices. This language does not replace existing requirements for students to be excused for religious purposes. It does,
however, allow parents to notify schools of up to three days for their child to be excused for religious expression.

In addition to being excused, all the following are true for these three days:
1. Parents must communicate the dates to the school within 14 days of the beginning of the school year.
2. The school must work to accommodate any conflicts the missing days have with academic requirements.

3. None of the days may count toward the “excessive absence” thresholds that schools communicate to families under
Ohio law.”

“The policy should only apply to events sponsored by the school.”

“Co-curricular activities (for example, field trips and events connected to credited courses like music performances) are
included in the school or district’s graded course of study and are school-sponsored instructional opportunities. Students
pariicipating in co-curricular activities should be marked “present” for purposes of attendance.”

SCHOOL CLOSING

In the event of severely inclement weather, mechanical breakdown, or energy crisis, school may be closed or the
starting time delayed. School closings, delayed starting time or early dismissal will be announced over the radio
station WQKT 104.5, FOX CHANNEL 8, on the school website or through a text message sent from Final
Forms. Go to https://chippewa-oh.finalforms.comv to sign up for Final Forms.

SCHOOL RECORDS
In compliance with Federal regulations, the Chippewa Local School District has recently updated its policy and
established the following guidelines concemning student records.

A. The Principal is the Records Control Officer for Hazel Harvey Elementary School. He/She is responsible for the
processing and maintenance of all students enrolled there. The office is located at 165 Brooklyn Avenue,
Doylestown, Ohio or can be reached by calling (330) 658-2522.

B. Each student’s records will be kept in a confidential file located at 165 Brooklyn Avenue. The information in a
student’s record file will be available for review only by the parents or legal guardian of a student, an adult student
(18 years or age or older), and those designated by federal law or District regulations.

Academic information - including test scores, academic status, awards and official letters.

Attendance records and disciplinary records.

Medical and health records.

Counseling and psychological records.

Personal identification or “directory” information — including social security number, pictures, and address.
The Family Educational Rights and Privacy Act (also known as FERPA or the Buckley Amendment) dictate
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how schools handle this sensitive information. It protects a student’s rights to privacy and a parent’s right to
know.

C. A parent, guardian, or adult student has the right to request the removal or correction of inaccurate school record
information to a student’s records and to obtain a hearing with District officials. Grades and educational decisions
cannot be challenged.

D. The District has established the following information about each student as “directory information”, This
information will be made available upon a legitimate request unless a parent, guardian, or adult student notifies
the Records Control Officer in writing within five (5) days from the date when the notification is given by the
district. The Records Control Office will not permit distribution of any or all of such information if notification is
made.

Name, address, and telephone number, date and place of birth, height and weight, dates of attendance, and any
other information the District considers would not be harmful or an invasion of privacy, if disclosed.

E. A copy of the Board of Education’s policy and the accompanying District regulations are available at the
Superintendent’s office, 56 N. Portage Street, Doylestown, Ohio or by calling (330) 658-6368.

SCREENINGS:

Vision screenings are completed on all students in preschool or kindergarten, grades 1 and new transfer students. Other
grade-level students are referred by staff members for a vision screening if a concern is noted. A parent may refuse the
vision screening through a formal letter to the Principal.

Hearing screenings are completed on all students in preschool or kindergarten, grades 1 and new transfer students. Other
grade-level students are referred by staff members for a hearing screening if a concern is noted. A parent may refuse the
hearing screening through a formal letter to the Principal.

Communication screenings are completed on students who are referred by a staff member. Screenings are completed on
all kindergarten students during the fall screening.

SECURITY ISSUES

The safety of all the students at Hazel Harvey is a top priority. To assure that the students are kept safe, the following
procedures have been put into place. All doors to the school building will be locked during the day. Parents and other
visitors MUST sign in at the office and wear a visitor’s badge.

Playground safety is of utmost importance for all our children. At all times, we have 2 to 3 adults on the playground. We
really emphasize your child wearing shoes that are appropriate for playground play. Tennis shoes or shoes with rubber
soles are the best. One-inch or two-inch heels or boots are very dangerous. Flip-flops and open-toed shoes are absclutely
not permitted.

We also have a no-bully policy on our playground, and children who feel they are a victim of bullying must report it to an
adult immediately if it occurs on the playground so that it can be addressed.

SEXUAL HARASSMENT
Some forms of sexual harassment of a student by another student may be considered a form of child abuse, which would
require that the student-abuser be reported to proper authorities in compliance with State law.

STUDENT AGENDA BOOK/DAILY TAKE HOME FOLDER

Student agendas are designed to be a tool to help students increase their organizational skills. This book is to be carried
with the student to all classes. Dates, classroom assignments, special projects or events and grades should be written in
the book. Students should also use the book to schedule their study time at night. Parents should check and sign their
child’s agenda book on a daily basis.

The book will also be used as a means to facilitate communication between the home and school. Notes can be written or
parents and teachers may simply wish to initial completed assignments.
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Please remember to send a separate note for your child to be picked up. Do not write end of the day arrangements in the
agenda book.

TUDENT CODE OF CONDUCT

Education is a right that carries with it responsibilities. We believe that doing the right thing and making the right
decisions are basic to a safe, productive educational experience. To this end, we believe in the following statements:

» There must be mutual RESPECT among and between all students and adults.

» There must be an ATMOSPHERE that is safe which enables staff to teach and students to learn.

» There must be an active PARTNERSHIP between student, school, parent, and community to reinforce the

values and beliefs that we cherish.

These beliefs have led us to focus and dedicate this school district to helping children reach their fullest potential.
Behavior that tends to disrupt, or in any way interfere with, the educational opportunities of others or the educational
program itself is prohibited. The “Basic Rules” are listed and a violation of any of these rules shall result in disciplinary
action that may include suspension, emergency removal, or expulsion.

1. ALARMS - Set off a false alarm, bomb threat, or other false alarm to an emergency. Inciting a
potentially dangerous situation is prohibited.

2. APATHY - Failure to benefit from the educational system, refusal to do assignments or accept
intervention.

3. ARSON - The willful or malicious burning of, or attempting to burn the property of the school is
prohibited.

4, ASSAULT - Perform acts violence, assault.

5. BULLYING - Continued involvement in the act of hazing, harassing, intimidating, or threatening
students or staff members in accordance with Board Policy.

6. BUS - Fail to obey the bus driver or display unsafe conduct on the bus.

7. CELL PHONES - Violation of the cell phone policy (page 10). All phone calls are made in the
office.

8. COMPLICITY - Students will not help others to violate any portion of this Code of Conduct.
9. COMPUTER USAGE - Improper use of computers.

10. DANGEROUS INSTRUMENTS - Possess or use firecrackers, firearms, weapons, mace, or other
instruments dangerous to others or that disrupt the educational process.

11. DISHONESTY - Commit acts of dishonesty.

12. DISRESPECT - Being disrespectful to a BOE employee or student. Disrespect to a BOE employee
includes after school hours.

13. DRESS CODE - See Dress Code section on pg. 10-11.

14. DRIVING - Operate vehicles in an unsafe manner.

15. FAIL TO SERVE - Fail to serve a detention, Friday School, Saturday School or reasonable discipline
from any school employee.

16. FIGHTING/PHYSICAL ACTS - Perform acts of violence, fighting or any unwanted physical touching.

17. FIRE - The unauthorized use or possession of matches, lighters, or other flame producing devices is not
permitted.

18. GAMBLING/CARD PLAYING - All gambling is prohibited.

19. HAZING/HARASSING/INTIMIDATION - Be involved in the act of hazing, harassing, or intimidating
others. This includes sexual harassment.

20. ILLEGAL SUBSTANCES AND PARAPHERNALIA - Possess, use, or distribute illicit drugs, alcohol
or other harmful or illegal substances. Drug paraphernalia is prohibited. Coming to school or school
events intoxicated or impaired is prohibited and could result in disciplinary and legal action being taken.
Given reasonable suspicion, if a student refuses an evaluation conducted by the authorities they will be
disciplined as if they are guilty.
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INAPPROPRIATE/DISRUPTIVE BEHAVIOR - Disruptive behavior within the school environment, at
school functions, during athletic and extracurricular activities.
INAPPROPRIATE LANGUAGE - The use of profane, obscene or abusive language is not permitted.
This includes written or verbal use, and obscene gestures, signs, pictures or publications.
INSUBORDINATION - Refusing to obey authority or follow directions.
LOOK-ALIKE/IMITATE - Be involved with the use, possession or distribution of look-alike drugs,
weapons, tobacco, alcohol, etc.
PETITION - Produce or distribute printed material or petitions on school grounds that are disruptive to
the school or slanderous to anyone.
PLAIGARISM/CHEATING - Plagiarizing or cheating on any assignment. See the curriculum policy
listed on page 14.
PUBLIC DISPLAY OF AFFECTION - Performing any public display of affection beyond hand holding
is considered inappropriate for in school behavior.
RESTROOM BEHAVIOR- One student per stall. No goofing around, horse play, or lingering in the
restrooms.
SOCIAL MEDIA- Inappropriate use of social media and/or photographing or videotaping others without
their consent.
TARDINESS - Being tardy to school or class.
THEFT - Unauthorized possession of school or personal property.
THREAT - Making a threat of any kind towards a student, staff member, or the school in general.
TOBACCO/SMOKING/VAPING - Smoke, use or possess tobacco products or vape products on school
grounds, on a bus or during school activities. This includes electronic cigarettes and cigars. (It is illegal
in the State of Ohio for anyone under the age of 18 to possess tobacco products.)
TRUANCY - Skipping class without permission or be truant.
VANDALISM — Damage or destroy property. Perform acts of vandalism.

STUDENT RIGHTS AND RESPONSIBILITIES

Students are expected to read and understand the Student Code of Conduct and Basic Rules. They should understand the
possible consequences for violations. If a student commits a violation requiring suspension, the following due process
procedure (which is prescribed by law) will be followed:

» The student will be provided an opportunity to present his/her view of the violation to an administrator during
an informal hearing,

» At the conclusion of the hearing, the administrator will determine if a suspension, Friday Night School, or
other form of discipline is to be assigned. Parents will be contacted either by phone or in writing at this point.

» Parents have the right to appeal suspensions to the Superintendent.

BULLYING
The issue of bullying is a very serious subject and will not be tolerated. Every student should know and understand the
definition of bullying.

Definition: Bullying is unwanted, aggressive behavior among school aged children that involves a real or perceived power
imbalance. The behavior is repeated, or has the potential to be repeated, over time. In order to be considered bullying, the
behavior must be aggressive and include:

e An Imbalance of Power: Kids who bully use their power—such as physical strength, access to embarrassing
information, or popularity—to control or harm others. Power imbalances can change over time and in different
situations, even if they involve the same people.

® Repetition: Bullying behaviors happen more than once or have the potential to happen more than once.

Bullying includes actions such as making threats, spreading rumors, attacking someone physically or verbally, and
excluding someone from a group on purpose,
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Any student, who believes he/she has been a victim of bullying as defined above, should report the incident to the building
principal, assistant principal, a teacher or staff member.

HARASSMENT/HAZING/INTIMIDATION
Definition: Any verbal or written comment or physical contact with another person that is intended to bully, belittle,
intimidate, or offend that person on more than one occasion is considered harassment.

Sexual Harassment: Sexual harassment of a student by another student may be considered a form of child abuse, which
requires that the student-abuser be reported to proper authorities in compliance with State law. Sexual harassment
violations will result in immediate corrective action, including parental contact and disciplinary action.

Threatening Language: Students must be careful not to say things to others (both students and adults) that might be
perceived as a threat. Words that were once used in horseplay, such as “I’m going to get you,” or “I’m going to kill you,”
are no longer acceptable and cannot be erased by “I'm sorry,” or “I was just joking.” When inappropriate behaviors or
remarks can be verified, discipline will be issued.

SUSPENSION AND EXPULSION

A violation of any of the rules for student conduct may result in suspension from school. Due process will be guaranteed
to the student by specifying charges in writing and providing an opportunity to respond to the charges. The principal has
the authority to suspend up to 10 days.

THE FIRST OFFENSE - may result in up to 3 days of suspension.

THE SECOND OFFENSE - may result in up to 5 days of suspension.

THE THIRD OFFENSE - may result in up to 10 days of suspension.

REPEATED OFFENSES — of misconduct may result in a recommendation to the Superintendent for expulsion from
school.

The principal may determine to exceed the minimum number of days for a specific out-of-school suspension based upon
the severity of the offense.

During out-of-school suspension or expulsion, students are not to be on school grounds or attend school activities, which
include practices or any extracurricular events. The student is permitted to make up missed assignments but will not be
given credit for assignments or tests.

SUSPENSIONS/EMERGENCY REMOVALS - Automatic

Some violations of the Code of Conduct will result in an administrative decision to move to suspension and passing over
other disciplinary options such as warning or detention. Some of these include but are not limited to fighting (both
students suspended), physical violence directed at a teacher, smoking, drug possession or use, alcohol possession or use,
profanity or obscene gestures directed towards a teacher and the possession of weapons.

TEACHER - LEVEL DISCIPLINE
Teachers are responsible for maintaining discipline and an effective environment for learning in their classrooms.
Discipline options available to teachers include, usually in this order, the following:

1. Verbal warning 3. Referral to Principal
2. Teacher Discipline 4. Principal Discipline

In-School suspension or Out-of-School suspension will be assigned by the building principal for infractions of the code of
conduct or repetitive problems in the classroom or on the playground.

TEXTBOOKS
Textbooks are provided by the Board of Education and leaned to each student for use during the school year. The student
is responsible for taking care of the textbooks issued to them, and when a textbook is issued the teacher records the
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general condition of the book. The parent must pay for books that are damaged or lost. Final report cards may be held if
fines or replacements costs are not paid for damaged or lost textbooks.

TRANSFER OR NEW STUDENTS

Students transferring from other school systems must present an original birth certificate, health records including
immunization verification, and applicable custody papers upon entrance. Two proofs of residency are required by the
Chippewa School District, as well as registration online through Final Forms https://chippewa-oh.finalforms.com/. All
new students to Hazel Harvey Elementary will receive a vision, hearing and communication screening as required by law.

TRANSPORTATION

Students will need to have a consistent, one-way transportation arrangement home from school to ensure their safety and
simplify tracking. Families will need to select one primary transportation method for their child: riding the bus home,
being picked up in the car loop, or walking home.

Please note that CHIPP Early Release Fridays will remain an exception to this policy. We appreciate your understanding
and cooperation as we work to create a safe and efficient dismissal process for all students!

VISITORS
All doors to the school building will be locked during the day for the safety of our students. All visitors and/or parents
must use the main entrance. Parents and other visitors MUST sign in at the office and wear a visitor’s badge.

We welcome you to visit your child’s class at any time afier the first month of school as long as you have made
arrangements with the teacher. Please do not bring other children along when you visit the classroom. All visitors other
than parents or guardians must make pre-arrangements with the school office and teacher.

One of the goals of our school is to utilize the resources of parents and citizens of the community to broaden our
curriculum. Sharing travel experiences, movies, hobbies, special talents, experiences, and information about your
vocation makes our total curriculum become a more meaningful learning process. Please contact your child’s homeroom
teacher if you are willing to share.

WEB PAGE

Hazel Harvey Elementary School can be located on the Internet at https:/‘'www.chi
Students, staff, and community members can obtain a variety of useful information from these web pages. Here, you will
find a directory of staff email addresses, information about academic programs, athletic schedules and pictures, guidance
information with links to Final Forms, PaySchools and other important school links, school closing information, and much
more. We are constantly striving to make our web site more useful.

WITHDRAWAL OF STUDENTS

It is important that you notify the school and fill out a Student Withdrawal Form as soon as possible. There are several
forms that must be completed before we can release your child’s records to another school. The school in which your
child enrolls will send a request for his/her records, and we will forward the necessary records promptly.

988 SUICIDE & CRISIS LIFELINE

Ohioans who are experiencing a mental health or addiction crisis, and their family members, can call, text, or chat the 988
Suicide & Crisis Lifeline to reach a trained specialist who can offer help and support, The easy-to-remember, three-digit
number provides 24/7, free and confidential support to Ohioans in a behavioral health crisis. 988 is a direct connection to
compassionate, accessible care and support for anyone experiencing mental health related distress. That could be:

e thoughts of suicide,
o mental health or substance use crisis, or
® any other kind of emotional distress.
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Ohio's 988 plan is part of the state's larger commitment to providing quality, person-centered crisis supports in
communities across the state.

There is HOPE. The Lifeline WORKS. You are not alone in crisis

e Call - Dial 988 on your mobile or home phone for immediate support
o For the Veterans Crisis Line, dial 988 then press 1. You do not have to be enrolled in Veterans Affairs
{VA) benefits or health care to call.
o Para acceder al apoyo en espaiiol, marque 988 y presione 2.
o Text - To text with a crisis counselor, send a text to 988 on your mobile phone. (English and Spanish)
o Para iniciar una conversacion de mensaje de texto en espaiiol con ¢l 988 Lifeline, envia la palabra

AYUDA a 988.

o Haga elic aqui para iniciar al chat en espanol
o Click here for Deaf/Hard-of-Hearing services,
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Chippewa Local Schools
66 North Portage Street
Doylestown OH 44230

Phone: 330-658-6700

v[ 10492 FAX: 330-264-5703 |
E MIDLAND COUNCIL OF GOVTS.

N 2125 EAGLE PASS

D WOOSTER OH 44691

R |

Evhiot G

PURCHASE ORDER NO.25001115

PAGE NO. 1

PO no. must appear on packages & invoice
Shipments must be sent freight prepaid.

El I—CHIPPEWA ADMINISTRATION BUILDING _|
| CHIPPEWA LOCAL SCHOOL DISTRICT
P 56 N PORTAGE ST
T DOYLESTOWN OH 44230
ol _
ATTN: IRA HAMMAN
chip invoices@tccsa.net

ORDER DATE: g3 /05 /25 [BUYER: MARTLYN ROEHRICH REQ. NO.: g251341 |REQ. DATE:
TERMS: NET 30 DAYS |F-0-B-: [DESC.: INTERNET SERVICE AMENDMEN
ITEM| QUANTITY | UOM DESCRIPTION UNIT PRICE EXTENSION
01 12 .00 |{EACH|INTERNET SERVICE AMENDMENT £§334.6700 64,016.04
S-YEAR AGREEMENT
$5,334.67 MONTHLY
7/1/2025 TO 6/30/2030
ITEM ACCOUNT AMOUNT PROJECT CODE PAGE TOTAL $ 64,016.04
01| 1296000000000000 416 64,016.04 LOTALTMR? 647016304

It is hereby certified that the amount
required to meet the contract,
agreement, cbligation, payment or
axpenditure for the above, has been
lawfully appropriated or authorized
or directed for such purpose and is in
the treasury or in process of
collection to the credit of the funds
of the board of education free fram
any obligation or certification

now outstanding.

Totl of, Obbse

Superintendent
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AMENDMENT TO CONTRACT OF

Midland Council of Governments
Service Provider Contract Amendment
Internet Service
Contract Number: CHIP_7.1.20
SPIN 143022799

This Amendment to Contract number CHIP 7.1.20 for Internet Services between
Midland Council of Governments and Chippewa Local School District.

WHEREAS, there is currently in existence a contract entitled “Service Provider Contract
Internet Service, Contract Number (CHIP.7.1.20)” awarded on 7/1/20 effective through 6/30/25
and that the parties, for good and valuable consideration, desire to amend the contract and
exercise the single voluntary five-year extension to extend the ISP contract for 60 Months per the
allowance in Section II of the initial agreement.

THEREFORE, it is AGREED as follows:
The Internet Service will include:

1.) The cost and service to be extended from 7/1/25-6/30/30.
Provider will render a minimum amount of 1000 MB of basic conduit access to the
Internet for the period of the Agreement. Customer may seek increased support, via a
written request to Provider, in accordance with Chart B.

2.) The charges and service levels for basic conduit access to the Internet, based on a 5-year
agreement, are indicated below in Chart A. Provider may increase the costs in Charts A
and B by up to 3% once during each Renewal Term.

CHART A

Service Type: Internet Access for 60 months
Description: Basic Conduit Internet Access in the school district at minimum bandwidth levels as
described above.

Number of school buildings 3

Extended (annual)

Total Unit .
Pre-Discount Cost

(monthly) Cost

Qty

(months) Description

Recurring Non-recurring

12 Basic Conduit Internet Access in the $5.334.67 $ 64.016.00 $

school district

Reguired hardware or installation

costs for Transport Services NfA .

Total:;f $5,334.67 $ 64,016.00 $




CHARTB

Costs listed below are monthly recurring costs (MRC), based on a 5-year contract.

Service Level | MRC Cost

10 GB ICB

1 GB $5,684.67

I
]

Evivot &

The cost of transport from any third party bandwidth service provider may vary and will be passed

through directly.

CUSTOMER:

Chippewa Local Schools
Printed Name of Customer

}Li-/‘{- /" ."//‘mam

)
05/ y 28

Signature of Fiscal Office for the Customer

" : / Vi
L D A By

Printed Name of Fiscal Office for the Customer

PROVIDER:

Midland Council of Governments
Printed Name of Provider

ﬁnature of Officer or Manager for the Provider

Douglas.J. Marrah, Ed. D.,

Printed Name of Officer or Manager for the Provider

Date °

Date



Exhibit
EI:I Shared Services

m[ [m] ALLIANCE

PROPOSED SCOPE OF WORK
Shared Services Alliance (SSA)

Client Chippewa Local Schools
Project Treasurer of Record Services
Start Date May 1, 2025

SERVICES AGREEMENT (“Agreement”), dated as of and effective May 1, 2025 (the
“Effective Date”), is made by and between Chippewa Local Schools, (“Customer”), and
Shared Services Alliance

Shared Services Alliance will provide Chippewa Local Schools treasurer of record services.
Chippewa Local Schools agrees to provide insurance in lieu of a bond for the treasurer of record.

SCOPE OF WORK
Treasurer of Record

Shared Services Alliance will attend board meetings in addition to being onsite one day per
week, all other work will be completed remotely.

Providing treasurer related responsibilities
Meeting with the Superintendent as needed
File all necessary paperwork with the auditor’s office
Sign all documents including checks, permits, meeting minutes, contracts and agreements
All other duties of the Treasurer per Board policy and ORC
Providing fiscal office support as needed in the following areas:
Payroll support
Accounts Payable support
Fiscal reports and filings
Management of Federal and State Grants along with other contracted services
with the Ohio Department of Education and Workforce
e Providing strategic support including
o Budgeting
o Appropriations
e Reconciling May and June 2025 financials
e Opening the FY26 fiscal year

¢ @& & o o O
o

c ¢ 0

e Providing CFO/Treasurer mentoring and support
® Mentoring fiscal team



Exhibit 7

EI:I Shared Services

m[ [m] ALLIANCE

® Reviewing monthly fiscal responsibilities and offering best practices in
o Accounts Payable
o Payroll
o Budgeting and Forecasting

TERM

This Agreement shall have an initial term commencing on May 1, 2025 and continuing through
May 31, 2026. Either party may terminate this contract with 60 days written notice.

PROPOSED FEE

Treasurer of Record
$7,000 per month for interim treasurer services as outlined.

SSA will continue to evaluate the needs of the district and if additional resources are needed SSA
will communicate with the board to review the price and adjust accordingly

IN WITNESS WHEREOF, the parties have caused this Service Agreement to be executed by
their duly authorized representatives.

CHIPPEWA LOCAL SCHOOQOLS

Signature

Printed Name:

Title:

Date:

SHARED SERVICES ALLIANCE

Signature

Ryan Pendleton, Executive Director



Exhibit 3

Procedure for School Board members responding to
escalations

This document outlines the procedure for School Board members when one or more
members receives an escalation from external constituents. This might be in the form of:

- Email sent to one or more school board members.

- Letter sent via mail or given to a school board member.
- Text or phone call raising a concern.

- Mediainquiries.

- Letter from an outside attorney.

This does not cover general questions that district residents or district staff might raise,
such as asking about when an event is, who to contact for a question they might have, or
providing general feedback. It’s expected that the school board member will direct the
person to the appropriate person per the appropriate Board Policy.

The goals of this procedure are:

- Providing a structured approach to intake of escalations.
- Ensuring the school board responds in a timely manner.
- Positioning the school board as a unified group.

Thisis not a board policy, but rather the procedures forimplementing Board Policies under
Section K: School-Community Relations
( https://go.boarddocs.com/oh/chippewa/Board.nsf/goto?open&id=CYN5550C40B8 ).

Escalations made to the entire school board

Any requests made to the entire school board will be reviewed by the President in
consultation with the Superintendent, Treasurer, legal counsel, and/or any relevant district
personnel.

Escalations made directly to a school board member

Any requests made to an individual school board member should be shared with the
President as scon as possible, School board members should not respond without
consulting with the President,



Exhublt 8

Response process

The President will respond to any escalations within three (3) school days, after consulting
with other school board members to ensure general alignment. The response will take the
form of:

- Thanking the person for contacting the school board

- Ifthere is a path to a resolution, provide this path. As a general principle, the school
board directs any escalations to the appropriate person(s) per the appropriate
Board Policy; if those paths have been exhausted, then the President will consult
with legal counsel on the appropriate action.

- Ifthere isn’t any resolution, indicate that the school board is still investigating and
will follow up once there is one.

No other school board members should respond unless specifically directed to do so.



